
Employee #1 Name: _______________________________ Employee #2 Name:
Employee #1 Birthday: _______________________________ Employee #2 Birthday:

 EMPLOYEE GROUP/ 
BARGAINING GROUP 

 BENEFIT  ELIGIBLE 
FTE 

 STATE ALLOCATION 
 EMPLOYEE'S 
AVAILABLE 

ALLOCATION 

 COST OF MANDATORY 
BENEFITS 

 REMAINING ALLOCATION 

❶ ❷ ❸ ❹ ❺ ❻

_______ _______ $843.97 _______ _______ _______

_______ _______ $843.97 _______ _______ _______
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For questions, please email Cathy Repp, Benefits Coordinator: reppgc@puyallup.k12.wa.us or Benefits@puyallup.k12.wa.us

Select a medical plan for the couple/family. The medical plans are described in detail in the 2018-19 benefits enrollment guide (located on the 
District's website). The couple/family's selected medical plan is: ______________________Premium total_________
Locate the out-of-pocket monthly medical amount of the selected plan for the employee (per step ❼) who will be "carrying" the medical plan 
for the couple/family, using the charts in the benefits enrollment guide. The monthly out-of-pocket medical cost for the employee "carrying" 
the couple/family's medical is: $                  
Calculate whether or not the overall monthly out-of-pocket amount for medical can be reduced for the couple/family: Monthly out-of-pocket 
amount as calculated in step ❿ $_________ MINUS  (-) unused allocation amount as identified in step ❽ $_________ EQUALS  (=) the 
reduced out-of-pocket monthly medical cost for couple/family: $________.  

If the calculated reduced amount in step ⓫ is less than the calculated amount in step ⓬, the employee who will be "carrying" the plan for 
the couple/family will pay the amount calculated in step ⓬.

The reduced amount in step ⓫cannot be less than twice the out-of-pocket cost for someone electing "employee only" coverage for the same 
plan.
The out-of-pocket cost for someone electing "employee only" coverage for the couple/family's selected plan is: $________. Twice this amount = 
$________.

Identify the employee with the lowest benefit eligible FTE amount in step ❷. This employee's remaining allocation amount may be available to 
be used to reduce the monthly out-of-pocket expense for medical benefits for the couple/family. No out-of-pocket monthly costs for the 
couple/family's medical coverage will be deducted from this employee's pay each month. The employee who's remaining allocation amount will 
be used to reduce the overall monthly medical out-of-pocket costs for the couple/family is: __________________________ This employee's 
remaining allocation amount (per step ❻) is: $________

      Complete the chart above using the following STEPS:

Enter the remaining allocation amount for each employee: Subtract the cost of 
mandatory benefits in step ❺ from the employee's available allocation in step ❹

The state allocation for 2018-19 is $843.97. This is already noted in the chart.

Enter the available allocation for each employee: Multiply $843.97 by the benefit 
FTE in step ❷

Enter the benefit eligible FTE amount for each employee (i.e.: full time teacher = 
1.0 FTE. If you are unsure of the employee's benefit eligible FTE amount, please 
contact the benefits office).

Enter the name of each employee's bargaining group/employee group

2018-19 MEDICAL WORKSHEET FOR MARRIED COUPLES/DOMESTIC PARTNERS

Please complete hard copies of the enrollment form for the plan you are selecting (found on the District's web page) and send them to 
109/Benefits along with a copy of this worksheet. Please retain a copy of this worksheet for your records. The Benefits Department will complete 
the online enrollment process for your medical elections, and ensure appropriate payroll deductions. You will be notified via District email when 
your elections have been approved and processed.

Identify the employee with the highest benefit eligible FTE amount in step ❷. This employee will "carry" the medical plan for the couple/family. 
If both employees have equal benefit eligible FTE amounts, either employee can "carry" the medical plan for the couple/family. The out-of-
pocket monthly costs for the couple/family's medical coverage will be deducted from this employee's pay each month. The employee who will 
"carry" the medical plan for the couple/family is: __________________________________

Enter the total cost of mandatory benefits (dental, life, vision, etc.) for each 
employee, using the chart to the right →

If the calculated amount in step ⓫ is more than the calculated amount in step ⓬, the employee who will be "carrying" the plan for the 
couple/family will be able to use Pooling from the bargaining group of the employee with the earliest birthday. As much Pooling can be used 
as will take the amount down to twice the out-of-pocket cost expense of someone electing "employee only" coverage listed in step ⓬.  
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